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1. PURPOSE AND SCOPE OF APPLICATION OF THIS DOCUMENT

Coelme, always committed to promoting an inclusive and respectful work
environment, has decided to strengthen its efforts on gender equality and diversity
protection.

This document outlines the Policy defined by the Company on Gender Equality,
identifying the principles that the Company is committed to upholding in carrying out
its activities. It also aims to illustrate, communicate, and disseminate these principles
to all employees, relevant Institutions, and all stakeholders involved. Coelme
recognizes the unique characteristics of every individual and the added value each
person brings to daily work. In pursuing the organization’s objectives, the Company
promotes the free exchange of opinions, provided that it always takes place with
respect for others.

At all stages of human resource management — from recruitment to the end of
employment —the Company is committed to ensuring that employee evaluations are
always based solely on the role held, the alignment between assigned tasks and
predefined work objectives, as well as the skills and experience acquired by the
individual, without any form of discrimination.

Coelme continuously collaborates with its stakeholders so that the principles it
upholds are equally shared and adopted outside its corporate perimeter; this
commitment is also reaffirmed in the Company’s Ethical Code and Sustainability
Report.

2. VALUES

Coelme’s activities are consistently guided by the respect for and the practical
implementation of the following values, which drive the daily management of human
capital:

- Non-discrimination: adopting a zero-tolerance approach to any form of
discrimination, abuse or harassment, whether physical, verbal or digital;
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- Open and respectful dialogue: fostering communication based on collaboration and
mutual growth. All employees must be treated, and must treat each other, with
dignity and respect;

- Equal opportunities: providing the same access to training, growth, and professional
development regardless of gender, age, ethnicity, culture, ideology, or physical
characteristics;

- Fair remuneration: monitoring pay at all organizational levels and ensuring that no
pay disparities exist for the same level, role, tasks, skills, and experience;

- Women's representation: promoting gender balance in managerial positions within
the organization. Providing, regardless of gender, equal opportunities and tools so
that deserving women can access higher levels of responsibility;

- Work-life balance: adopting flexible work practices, assessing requests made by
individual employees, and defining agreements compatible with work requirements;

- Attention to care responsibilities: ensuring that all employees are adequately
informed about how to access parental leave and encouraging its use;

- Specific training: providing dedicated training on diversity, equality, and inclusion
for every new employee joining the Company and promoting employee participation
in training opportunities on these topics, including those external to the organization;

- Performance monitoring: conducting an annual anonymous survey on workplace
well-being and providing channels through which employees can report abuse and/or
discrimination as well as share feedback and suggestions.
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3. DISSEMINATION, IMPLEMENTATION AND UPDATING OF CORPORATE POLICY

The approval of the Policy is shared through a dedicated communication to all Coelme
personnel, and this document is made available to interested parties via publication
on the website www.coelme.it, as well as upon request.

Coelme ensures the effectiveness and efficiency of the Policy by verifying that it is
understood, implemented, and supported at all organizational levels, and by ensuring
that the objectives concerning gender equality and non-discrimination are pursued.
To this end, the Company monitors and updates this Policy.

Responsibility for implementing this Policy is entrusted to the Gender Equality
Steering Committee.

4. COMPLAINTS AND DISCIPLINARY MEASURES

Coelme adopts a zero-tolerance approach to any form of bullying, harassment,
victimization, defamation, or any other offensive behavior based on individual
characteristics, or that may humiliate, offend, intimidate, or insult others, carried out
by Employees, Workers, Candidates, Clients, Suppliers, Visitors, or any other
Stakeholder. Reports of such incidents occurring during work activities are duly taken
into consideration.

Anyone who believes they have been discriminated against or unfairly treated based
on gender, or who has identified violations of gender equality within the Company, is
encouraged to report it to the Steering Committee at the email address
paritadigenere@coelme.it without fear of retaliation.
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